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What RUMC Job Networking survey respondents are experiencing in their job searches.

55 76% 5.1/10

survey respondents changed or broadened the type of average 90-day employment
position they would accept confidence

THE SEPTEMBER REALITY

Job seekers are widening their options, while employer
responses remain hard to secure.

Among 55 September respondents, 42 said they had changed or broadened the type of position
they would accept. Getting responses from recruiters or employers was the most common obstacle,
named by 26 people. Thirty-one reported no hiring-manager interviews with different companies in
the previous 30 days.

September 14 to September 29, 2026 | Roswell, Georgia
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The story behind the numbers

Many respondents are considering more kinds of work, yet getting an employer
response is still the most frequently reported obstacle.

Forty-two of 55 respondents (76.4%) selected an answer indicating that they had changed or broadened
the type of position they would accept. Twenty-six (47.3%) named getting responses from recruiters or
employers as their single biggest obstacle. The survey does not establish whether changing targets
improved interview outcomes.

The biggest obstacle in the job search

Employer/recruiter responses _ a47.3%
Beyond hiring-manager interview _ 16.4%
Finding suitable opportunities _ 14.5%
Beyond recruiter/HR interview - 7.3%
Other ] 7.3%
Receiving acceptable offer - 3.6%

Other answers: compensation expectations (1 respondent) and reaching the final interview stage (1 respondent). Each person
selected one biggest obstacle.

Why this matters: The most common reported difficulty occurs before a candidate can advance through a hiring
process. These responses describe the participants, not the broader job market.
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Reality Check 1: Interview progress is limited

Furthest stage reached at any company in the past 30 days

No interviews B s00%
Recruiter or HR interview _ 14.5%
Hiring manager interview _ 34.5%
Final interview - 7.3%
Received a job offer - 3.6%

Twenty-two respondents selected “No interviews” as their furthest stage. Four selected a final interview and
two selected an offer. The separate interview-count questions found that 21 reported zero recruiter or HR
interviews and 31 reported zero hiring-manager interviews with different companies.

38% 56% 11%

zero recruiter or HR interviews zero hiring-manager interviews final interview or offer as furthest
stage

Survey note: Three people reported recruiter interviews but selected “No interviews” as their furthest stage. Their
submitted answers appear in the separate question totals above, but these records should not be combined into a
respondent-level funnel.
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Reality Check 2: The search lasts months

Time actively seeking a position

0 to 3 months

B a7
4 to 6 months _ 20.0%
7 to 12 months _ 16.4%
13 months or more _ 16.4%

The median was 4 months and the average was 7.4 months. Fourteen respondents (25.5%) reported
actively searching for 12 months or longer. The longer searches lift the average above the median.

Reality Check 3: Confidence is restrained

Confidence in meaningful employment within 90 days

Hod ] 41.8%
206 ] 29.1%
o0 ] 29.1%

Average confidence was 5.1 out of 10; the median was 5. Twenty-three respondents rated their confidence
from 1 to 4, while 16 rated it from 7 to 10.
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Reality Check 4: Job targets are changing

Since beginning your job search, how have you changed the type of position you
would accept?

Multiple changes B—— 2w
Original target unchanged _ 23.6%
Different functions or titles _ 21.8%
Additional industries _ 16.4%
Contract, part-time or temporary - 5.5%
Lower compensation - 3.6%
Below previous level . 1.8%

Only 13 of 55 respondents (23.6%) said their original target had not changed. The other 42 (76.4%) selected
one of the change categories. Fifteen chose “multiple changes,” so the individual categories do not capture
every adjustment those respondents may be making.

This is September’s featured question.
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Who responded

The September sample is a snapshot of RUMC Job Networking survey participants, not a statistically
representative sample of all metro Atlanta job seekers.

74.5% 81.5%

were unemployed were age 50 or older among 54 who
answered
% 6%
52.7% 43.6%
targeted manager through C-level targeted technology, software,
roles cybersecurity or IT services

About RUMC Job Networking

RUMC Job Networking is an in-person job-search ministry based at Roswell United Methodist Church in Roswell,
Georgia. It brings job seekers together with experienced volunteers, employers, speakers and other job seekers for
practical education, networking, encouragement and individual support. Founded in 1988, it has served more than
90,000 attendees. www.RUMCjobnetworking.com

Methodology

The September 2026 report reflects 55 voluntary responses submitted from September 14 through September 29.
Attendees were instructed to respond only once during the month. The age question was optional and received 54
answers. Percentages use 55 unless otherwise noted and may differ slightly from totals because of rounding.

Three records report a recruiter interview in the prior 30 days and also select “No interviews” as the furthest stage. They

remain in the individual question totals and are excluded from combined stage-and-count analysis. One record reports an
offer and zero interviews during the 30-day period; interviews leading to that offer may have occurred earlier.
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Overall September Summary

September’s defining finding is the breadth of change in respondents’ job targets. More than
three-quarters selected an answer indicating a change in the type of position they would accept.
Even as respondents widen their options, getting a response from recruiters or employers remains
the single most common obstacle.

Interview activity is uneven. Fifty-six percent reported zero hiring-manager interviews with different
companies during the prior 30 days. Eleven percent selected a final interview or offer as their
furthest stage. The median active search lasted four months, and average confidence in obtaining
meaningful employment within 90 days stood at 5.1 out of 10.

RUMC Job Networking Reality Report
Job Seeker Intelligence

www.RUMCjobnetworking.com
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